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MARINE CORPS BASES JAPAN ORDER 5000.4 Ch 1

From: Commander, Marine Corps Bases, Japan

Commanding General, III Marine Expeditionary Force
To: Distribution List

Subj: U.S. MARINE CORPS FORCES JAPBN POLICY ON PREGNANCY AND
PARENTHOOD ’

1. Purpose. To. transmit a new page insert and direct pen changes to
the basic Order.

2. Action

a. Remove the letterhead page and replace it with the corresponding
page contained in enclosure (5).

b. Change the SSIC line throughout the Order to read
"MARCORBASESJAPANO 5000.4" vice "MARCORFORJAPANO 5000.4".

. E. CONATSER
Deputy Chief of Staff

DISTRIBUTION: III MEF LISTS I/II
MCBJ LIST III

Encl (5)
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To! Distribution List
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Subj: U.8. MARINE CORPS FORCES JAPAN POLICY ON PREGNANCY AND PARENTHOQD

Ref:  (a) MARCORBASESJRPANG 7220. 3A

(k) SECNAVINST 10C0.10
(2) MCO P1900.162
{d) OPNAVINST 3710.7F
(e) MCO 1740.132
(2) MCO P10B0.40

’ (g) MCO P1300.8R
(h) MCC 5000.12D
(L) MCO 1001.4SF
(3) Foro 1030.1K
tk) MCO P1020.34F
(1) OPNAVINST 6004.1A

Bnel; (1) Format for Notification of Commanding Qfficer
1. Purpose., To promulgata pelicy and procedures concerning the

reatention, assignment, and separzation of pregnant Marines and the
requirement to suppert all Marines making decisions which balance bota
their commitment to the Marine Corps and their parental responsibilities.

2. Bagkgrosung

&. Pregnancy is a natural event that can cccur in the lives of
Marines, and is new a presumption of medical inecapacity. Pragnancy and
paranthood are sompatible with a military carear. However, thera are
responsibilities that come with parenthood, and for those in uniform,
these responsibilities requirs even more ¢araeful considerarion and
planning due to military cemmitments. Marines are expectad to balance
thes demands of & service career wicth their family responsibilisias.

b. Freguancy could afisct a command's aperartional resadiness by
tamporarily limiting a # g abilizy and availability o perform all
assignad taaks. Tharefo Dregnancy reguires spesific policy and
procedurss To 3nsure =h It

Lo
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counseling, and administrative support of pregnant Marines., XAll
Marines will be educated on family responsibilities and afforded
ample opportunity to explere the broad range of medical, legal,
financial, and emoticnal cbligaticns parenthcod entails.
References (a) through (kj, -as amplified in this order, provide
information and guidance on variouszs situaticns which may impaet
pregnant Marines and military parsnts. Refarence (1) provides .
information and directior on ‘managing pregnant U. 8. Navy personnel
and should be referrad %o in all cases when questions arise
regarding prag¢gnant sallors.

3. Policy

a. The health care needs of pregnant Marinas serving with U,3.
Marine Corps Forces Japan will be met in a manner to accommodate
their welfare and career needs to the greatest extent possible,
congistant with the damands of service. ,

. b. A Marine who suspects she is pregnant is respansible for
promptly confirming her pregnancy through testing by an appropriata
medical provider and informing her commanding c¢fficer within five-
working days of confirmation. -

. €. A pregnant active duty Marine on an unaccompanied tour may
" reside in bachelor quarters for her full term. TUpon her request,
the Commander, Marins Corps Bases, Japan may . authorize a pregnant
Marine to cececupy cff-base housing and be paid Basic allowance for
Quarters (BAQ), Ovarseas Housing Allowance (OHA), and Cost of
Living Allowance (COLA) (if applicable at the "without dependents”
rate) prior to her 20th week of pregnancy, From the 20th week
forward, the Commander, Marine Corps Bases, Japan will approve such
&8 request by certifying that adequate quarters are not available
for assignment to the Marine. Reference (a) provides detalls -
regarding entitlement to BAQ, OHA and COLA based on whether a
Marine is ¢on an accompanied or an unaccompanied tour. All
approvals for allcwances will be filed on the document side of the

Marine's SRB/OCR.

(1) Marines on accompanied tours will normélly be entitled
to BAQ at the "with depandants” rate, OHA at the "with dependenta”
rate, and COLA at the "with dependents” rate.

(2) Marines cn unaccompanied (dependents restricted) tours
who have nc other dependents will normally be entitled to BAG at
zhe "own right" rate, OHA at the "witheu: depandents”" rate, andg
COLA at the "without dependents" rate,

hoge spouse is a mambsr of the U. $. Armed

WO
Tled ©o BAQ, OHA and COLA at varying ratss
8 of tour they arz czn and cther facters.

~
<
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Refarence (2a; presents varicus rules ragarding entitlements of
membaers married to other active duty service personnel.

d. Per reference (bj, active duty Marines aszignad to .
imminently deploying units or positions (definad as schedulsd ta
deploy within 3 months) will be given priority over other active
duty personnel receiving routine OB/GYN care in all DON medical

facilities.

&, Medical limitations and/or assignment restrictions, or
pPeriods of absence because of pragnancy or aszsociated medical care,
will not be the basis for lower proficiency and conduct marks,
lower marks or adverse fitness raports.

. A pregnant Marine may request separaticn from active duty
or the Selected Marine Corps Reserve (SMCR) per reference (c).
Requests will not normally be approved unless the Marine
demonstrates extenuating circumstance, ar it is otherwiss
considered to ke in the best interests of the Marine Coros,

g, Marines may not be inveluntarily separated on the basis of
pregnancy or on predication cf future performance after the birth
of s child. Howaver, pregnancy does not bar processing for
separation for other reascns undsr the appreopriats paragraph of
reference (c). For example, a pregnant Marine who is being
Processed for ‘'separation based on misconduct or commission of ‘&
serious offense may still be separated on the latter bhasis,

"h. Marines will be afforded the cpportunity to take
advantage of aveilable legal asaistance for advice regarding their
options in establishing paternity or deeking child support.

i. Pregnant Marines will not participate in contingency
cperations nor will they deploy for aperations aboard naval
vessels. Pregnant Marines may participate in local disascer relief
operations, but only to the extent that they are medically
authorized, and only for as loang as medical officials deem it
prudent, '

~

j. Flight personnel are grocunded during pragnancy per
reference (d) unless a medical clsarance to continue Zlight status
is granted by the CMC (a3M). Per reference (d), waivers may ke
granted under certain ciscumstances.

4. Education of Marines

3

a.

he decisions surrsunding parenthosd and family matters can
23t ke made in

onment of concerned leadership,
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Military responsikbilities require command attention to help Marines
fulf£ill their sense of duty to their units and also meet family
responsibilities.

b. Information concerning the many issues, demands, and
responsibilities of pregnancy and parenthood will be mads readily
available and widely disseminated via Family Sarvice Centers,
medical treatment facilities, chapel programs, legal assistance
cffices, and child development programs. :

¢, Staff at the FSC and chaplains are available to provide
counseling in preparation for pregnancy and parenthood, as well as
ongoing suppert and counseling for families to help them meet the
requirements of the workplace and home. Services such as the New
Farent Support Program, parriage preparation workshops, and
personal financial management classes are available. Participation
in these and similar programs should be highly encouraged for all
Marines facing these challanges.,

d. A Marine, Active Component or Reserve, who becomes z single
parent cr who is part of a dual military couple and becomes a
parent, must complets a Family Cars Plan per refarencs (s).

;5' Reporting Requirements

4. A Marine whose pregnancy is confirmed will be reportad inte
the Marine Corps Total Force System (MCTFS) per referancs (f).
Duty limitations for a pregnant Marine will be reported az DU LIMIT
PREGNANCY (limitation code "N") for the period of pregnancy, and DU
LIMIT MEDICALLY NONDEPLCYABLE (limitation code "D!) for the
convalescent pericd following pregnancy, Madical certificatien
will be the source document for all diary entries related to
pregnancy.

©. A Marine joined to a Status of Resources and Training
System (SORTS) reporting unit and whose pregnarcy is confirmed will
be reported into SORTS as nondeployable per reference {(g). She
will remain in a full duty status until a medical officer certifies
that full duty is medically inadvisable.

6. Notification Procadures. All pragnant Marines will notify
their commanding cfficer in writing within fiva working days of
medical certification of pregnancy. The notification will be
formatted per the enclosurs and include:

a. A medical certifizate sf pragnancy, fo inslude ke
estimated date of delivary and a determinaticn as +~o whather an;
medical ressons exist which make remaining in a fuli-duty status or
in the Marine Torpg Resarve inadvisable.

[~
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., A statsment acknowledging the rsquiremant to make
arrangements for child care during regqular working hours, duty.
exercises, war or combat contingency deployment, etc. Singla
Marines and dual service couples who have dependents must develcp a
Family Care Plan per refarence {(e).

¢, A statament by a Marine in the Activa Componant, Active
Resarve (AR), or a Reserve Marine serving on EAD that she
understands she remains otherwise eligible for resenlistment and
will serve on active duty until the expiration of her active
service obligation.

d. A statement that she understands she may request separation
and remaln eligible for maternity care until the birth of the child
per reference (c). If she feels that extenuaring circumstances
exist which preclude further service, the notificastion should
include a request for separaticon but may be submitred aftar the
initial notification. '

2. A statement that she understanda that she i3 available for
worldwide assignment and that there is no guarantee of special -
consideration ir duty assignments or duty stations based sclely on
her pregnancy or the fact that she will have a dependent,

- f. A statement that she is aware of the limitations of
aligibility for dependent housing and shipment of household goods
(applies to Active Compenent, AR, and Reserve Marines serving on
EAD as E-4's and below only).

g. A statement that she will advise the command of any
unexpected changes in her medical status and will zeturn to full
duty as soon as medically authorized.

h, A statement that she understands that she must be prepared
te pass the Marine Corps Physical Fitness Test (PFT) and conform te
acceptable weignt standards nc later than 6 months following return
Lo full duty by a medical officer. Include a statement that she
will commence physical training as socn as medically authorized.

1. A copy of tha notification lestter will be ratained in the
Pregnant Marine's SRB/OQR until afrar the birth of her child.

7. Assignment/Deplovability Limitaticns of Pregnant Marines

a. Pragnant Marines serving cverseas may be detached at their
normal rotatisn tour date (RTD), aven when tha: date cccurs after
the 6th month of pregnancy, if medical sertification authorizing
Cravel is obtained. Where apparent that the overseag tour ofF 2

<n
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pregnant Marine will ke involuntarily extanded beﬂause of her
condifion (e.g., deliivery date approximates RTID), the CMC
(MMEA/MMOA as appropriate) may authorize earliy termination of her
Tour. The CMC (MMEA/MMQA) will nct approve early termination of an
oversaas restricted tour because cof pregnancy where the Marine has
completed less than S months of her tour unlass directed by
competent medical authority..

b. A Marine en an unaccompanisd =our overseas, at a locatien
which does not have adequate medical facilities or dependent
housing, whose pregnancy is discoversd cnce ovarsaas cr ecomes
pregnant during her tour, will be resassignad per reference (g) as
soon as possible to ancthar location which can provide adaquate
medical facilities and dependent housing. The new locaticn may be
ancther ovaerseas location in order to receive. credit for an
overseas tour. A Marine has no actual entitlement to dependent
housing until she actually has a dependent and only then if the CMC
(MM) converts it teo an accompanied tour per reference (q).

c. A Marlne assigned t¢ a deployed Marine unit who is
confirmed as being pregnant during deployment aboard ship will, at
flrst opportunity, be sent Temporary Additional Duty to the closest

J.8. military facility that can provide 0B/GYN care and returnad to
ner unit's home base at the earliest opportunitj via a medically

authorized mode of transnurtation.

d. Pregnant Marines may daploy, in conjunction with advice
from their medical care provider, when the mode of transportatica
does not invelve transport aboard naval vessels and the daployment

ig other than a contingency operation.

e. Pragnant Marines may not board or embark upon naval
vessels, aven when the naval vessal ig tied to a pier, after the

Marlne 5 20th week of pragnancy.

f. Per reference {d) pregnant flight perasonnel shall consult
wlith their flight surgeon when they first suspect they are
pregnant. Flight personnel are grounded during pregnancy unless a
medical clsaranc¢e to continue flight status is granted by tha CMC

(ASM) .

{1) Requests for flight or fraining waivers shall bhe
iginated by the pregnant Marine and forwarded to tha CMC (ASM)
r raferance (h). : .

(2) Pregnancy of an air traffic contrcller is not
considered physically disqualifying in itself. Du:v modificaticns
during nregna:cv are expected and should be managed lccally o
accommedate loeal circumstances and the individual Marina's medical
ragiiirements, '

()Y
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8. Separation of Pragnant Marinaes

a, Upcn medlczl certification of pregnancy, a Maring may
request separation by submitting an Administrative Action Form to
the appropriate separation authority as defined by referasnce ().
A raquest for separation will nermally be denisd unless there are
extenuating circumstances which the Marine can substantiate by
demcnstrating overriding or compelling factors of personal need or
that extracrdinzry circumstances of a humanitarian naturs exise.
The following gquidance applies:

(1) A Marine may not bs saparated on ths basis of
pregnancy alone nor on the predication of future performance after
the birth ¢f 2 child. Refarenzes (¢) and (e) provide Far
geparations for the Conveniencs of the Governmant by reason of
Parenthcod or by reason of Dependency or Hardship should a Marine
bacome unaple to fulfill military ob%igations or become :
nonavailable for worldwide assignment.-

{(2) A pregnant Marine may be zeparatecd on the basis of
pregnancy if a medical officer certifies that continuation on
active duty jeopardizes the mental/physical health of tha Marins or
the healthy development of the unborn child. In other words,
conditions have arisen, or have been aggoravatad to an aexcessive
- degree since entry into the Marine Corps, and separation will
eliminate cr materially alleviate the threat to the health and
welfare of the Marine or unkorn child, A Marine may ke separatad
if thers are no other means of alleviation reasonably available.

(3) Separation will nct be authorized seclely for personal
convenliencs,

b. Reguests for separation by rsason of pregnancy will
include a medical officer’'s certification of pregnancy.  An Active
Component, AR, or Reserve Marine on EAD will provide a statement of
understanding that the Marine acknowledgas that aha ramains
eligible for maternity care following her release from active
duty/discharge only per refarence (a).

2. Any such separation for pregnancy must ke effectad no later
than 4 weeks prior tc the estimatad date of delivery; however, an
earller separation date may be requestecd. All such raguests must
include specific justification for ssparation, per rafarsnca (c).

d. Commanding cfficers will forward the Marine's r
separation tc the separating autherity with a recommend
geparation cor retention on active duty.



MAERCORFORJAPANG 507C.4
12 MAR 1098

e, An officer's reguest for resignation/ralease from active
duty will ceomply with references (¢) and (i}.

- £, To pravent the loas of pctential mobilization assets, the
separation guthority willi screen Marines keing separated for
pregnancy for ctransfer to the IRR vice discharge per reference (o).

8. Action. Commanding QOfficers:

a. Will provide appropriate training as part of thel:r units'
crientation and annual troor information programs te ensure that
Marines are aware of the contsnts of referenca (h) and the breoad
range of medical, legal, financial, chaplain, and cther services
available to assist and encourage all Marines in making family life
decisions that are supportive of both service obligations and their

parental responsibilities.

b. Will thorcughly counsel each pregnant Marine on the
contents of refersance (h). A Marine who will become a single
parent and Marines who ars members of a dusl military couple
residing in a jeint household will also be counseled regardlng the:

availability of government houaing.

¢. Will ensure 1'hat aprropriate unit diary and SCRTS entries
arefrun per refersnce  (I).

4. May deploy pregnant Marines, in conjunctinn with advice
frem ths medical cfficer, per paragraph & of reference (h). These
determinations will be made on a case-by~case basis and will be

_ dependent on the unit's mission, the Marine's billet, avallabkle
medical support, and mediﬂai aua thcrlzation.

e. Will ensure that a pregnant Marine is not required toc
perform duties, including PT7, firing at the rifle or pistol range
or standing in formetions; that in the opinion of the medical
cfficer are hazardousz %o her or her unborn child, Pregnant Marines
who are awarded cconfinement as the resulr of a court-martial
gentance, or who the Commanding Officer desires to place in
pretrial cenfinement, may be confined cnly upsen certification by a
medical officer that the confinement will not be detrimenrtal to the
health or walfare of cthe Maring or har unborn child.

£. Will ensure thart a Marine returns tc a normal duty
aszsignment commensurats wi t“ her grade, Military Jcoupationzl
Specialty, and the unit's resguirements as socn after delivary as
the medical officer certifies the Marina to ke medically g qualified
will ncrmally occur dirsctly after the £ week:z

A Marina neading

for full duty., This
medical convalescencs laava follsawing rh Bires,

LK
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additional perscnal time afier being madically certified f£it fer
duty may be grantad annual leave.

g. May authorize up to 30 days permissive TAD for a married
male Marine when his spouse gives birth dependent on the unit's
mission, specific opsrational circumstances, and the Marine's
billet. This authorization ¢ommences the day of the child's birth
and extends through the next 45 days. If appropriate medical
facilities are not available for delivery, than permissive TAD up
to 30 days may be authorized for the male Marine to accompany his
spouse prior e and immediately following delivery.

{1} This permissive TAD is neither an entitlement nor a
right. In general, permissive TAD may be granted in the same
circumstances under which a commander would normally grant annual
leave. If a commander would not normally grant a Marine annual
leave, due to operational considarations, deployments or mission
requirements, then the commander would not normally grant a Marine
permissive TAD. Likewise, if a commander would normally grant a
Marine no more than 15 consecutive days of annual leave, then the
commander would not normally grant a Marine more than 15 days
permissive TAD under this paragraph.

(2) Reference (j) provides guidance concerning the duration
of any leave period for accompanied or unaccompanied personnel in
the WESTPAC. FPermisszive TAD granted to personnel in the WESTEAC
under this paragraph may never exceed 30 days, including travel
time. To facilitate AMC travel, permissive TAD may ba taken in
conjunction with annual (EML) leave. The total number of days a
Marine will be absent Zrom his duty station may not excead 30 days
if a commander grants annual lsave in conjunction with permissive
TAD.

h., May authorize up to 30 days permigsive TAD for any Marine
adepting a child, or one or beth parsnts of a dual military couple,
dependent on the unit's missiocn, specific cperational
circumstances, and the Marine's{s) billet(s). Permissive TAD
period should commence when the child is ready for placament to
assist the parent(s) in relccating the adoptive child, formalizing
legal requirements, estabiishing a child care Program, and other .
tasks as required. ' '

1. May autherize a Marine to wear the maternity uniform for up
to 30 days Zollowing her return to duty, Referencs (k! prescribes
regulations regarding the procurement and wearing of the maternity
uniform. May authorize a Marine to wear the utility uniform in
lieu of the maternity uniform during early pregrancy and after
raturn to duty when the uniform of “he dav is normally sezvice "¢, "
"B," cr Blua Drasas "D."
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3. Will recuire that a Marine be able to take the PFT and
conform to acceptable weight standards no later than § months after
being returned o full duty by the medical officer. Additional
time may ke granted if necessary and recommended by the medical
officer due to unigue medical circumstances. A Marine ghould be
ancouraged tc commence PT as scon as medically authorized,

k. Will ensurse that a Marine whose pregnancy terminates
prematurely or results in a stillbirth, or whose unborn child is
voluntarily or inveluntarily aborted, receives a medical officer's
certification that she is fit for full duty. A command climace of
concerned leadership will be esaential in helping Marines impactad
by these type of traumatic events. The unique circumstances cf
each pregnancy dictate that the declsion on when a particular
~ Marine is physically qualified to take the PFT and

may be rsasonably expected to conform te weight standards will be
made on a case<by-case basis by a medical officer's
determination,

1. Will ensure that Marines are afforded the opportunity to
take advantage of available legal agsistance for advice regarding
their options in establishing paternity or child aupport.

m. Are encouraged to work closely with commanders cf DON
medical facilities to encourage priority treatment for pregnant
dependent spouses of imminently deploving male Marines among other
pregnant depandent spouses receiving rcutine OB/GYN cara.

O

L B, STIVERS u.
Deputy Chief of Staff _ Chief of staff
Marine Corps Bages, Japan III Marine Zxpeditionary Force

DISTRIBUTION: III MEF: LISTS I/II/III
MCBJ: B
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From: Commander, Marine Corps Bases, Japan
Commanding General, III Mazine Expeditionary Force
Ta: Distribution List

Subj: U.8. MARINE CORPS FORCES JAPAN FOLICY ON PREGNANCY AND
PARENTHOCD

1. Purpose. To transmit a new page insert and direct pen changes to
the basic Order.

2. Action

a. Remove ths letterhead page and raplace it with the corresponding
page cantained in enclesure (3).

o) Chahge the SSIC line throughout the Qrder to read
"MARCORBASESJAPANO 5000.4" vice "MARCORFORJAPANO 5000.4".

. E. CONATSER
Daputy Chief of 3Stsif

DISTRIBUTION: III MEF LISTS I/II
MCBJ LIST IIT
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FORMAT FOR NOTIFICATION OF COMMANDING OFFICER

500G.4
date

From: Marire's Grade, Full Name, SSN/PMOS, USMC
To: Commanding Gfficer

Subq: NOTIFICATION OF CONFIRMATION OF PREGNANCY

Ref: {a}) MCO 5000.12D
{b} MCO 1740.13A
{c; MCO P1900.16D
(d) MARFORJAPQ 3000.4

Encl: (1) Medical Certification ¢f Pregnancy
: - {2) Separation Request (only if applicable)

1. I have been fully counselad and understand the contenfts of
referance (a) and provide ths follewing information:

2. This ig to netify the command of my pregnancy. A medical
certificate of pregnancy is provided as enclosure (1! and includes
. the estimated date of delivery and whether any medical reasons

exiat which make remaining in a full duty status inadvisable.

b, I understand that I am responsible for making arrangements
for child care during regular working hours, duty, exercises, war
or combat contingency deployment, etc,, and will develop 2 Family
Care Plan per reference (b). {Applies to Active Component, AR, and
Reserve Marines serving RAD only.)

<. T understand that I remain otherwise eligible for
reenlistment and will serve on active duty until the expiration of
my active service obligation. (Applies to A¢tive Tompenent, AR,

and Reserve Marines serving EAD only.)

d. I understand rhat I may request separation and remain
eligirle for maternity care until the birth of my child per
reference (c). (Select only one of the following two sentencss.)
If I feel that extenuating circumstances exist which preclude my
further service, I understand that I must resquest for separation

er paragragh 10 nf reference {a). Since I feel that extenuating
circumstances exist which precliude my further service, enclosurs

A

(2) is my reguest for separation per paragraph 10 of rsference l(a).

2. I unde
assignment and
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in duty agsignments or duty stations based scolely on my
pregnancy or the fact that I will have a dependent. except as
provided for in reference (a).

£. I am aware o the limitations of eligibkility for
dependent housing and shipment of household goods (applies to
Active Component, AR, and Reserve Marines serving on EAD as E-4's
and below). '

2. I will advise the cormand of any unsxpected changes in my
medical status and will return to full duty as scon as medically
authorized.

3. T understand that I must be prepared to paas the Marine Corps
Physical Fitness Test and conform tc the acceptable weight

-

standards no later than & months following my return tc full duty.
I will commence physical training as soon as medically authorizad.

4. I have read and understand the contents of reference (d).

(Signaturae)

ENCLOSURE (1)

]



